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Introduction 
Racial discrimination is one of the factors that are eroding our social ethics. Although much study has been done on racial discrimination, multiracial discrimination has not been fully addressed or it’s assumed. It is discrimination on people of biracial background. Biracial individuals are persons who have many races, mostly because of having a mixed ancestry of two or more race. Examples of biracial individuals include the Native American, African American, White Asian, American Indian and Native Hawaiian (Carter & Sant 2015). For this reason, the children may not belong to the same racial group as their parents. This ethnic group was first recognized by the US census of 2001, being 2.4% of the total population, and growing to 2.9 % in the year 2010. Despite its rapid growth, multiracial individuals face various discrimination issues due to their racial  misclassification and Microaggression. Multiracial discrimination and distinction have significantly affected individuals, groups and families affected the delivery of social work services to this group of individuals.
Multiracial discrimination has made it difficult for the biracial to integrate with the other community members. Social integration is very crucial to bother personal and community development. However, comments like ‘ you are too black to hang out with whites, or you are too Hispanic to hang out with American the American-Asians' are too familiar. This makes the individuals feel belonging to an inferior race, resulting in low esteem and self-worth. Most biracial tend to think they are inferior because the community discriminates and shows less concern about their presence (Giamo, Schmitt & Outten, 2012). This discrimination has made most multiracial individuals and less likely to access social work services. Due to their difference in speed and color, this race has been isolated and sometimes not considered as part of the larger society. For example, there are very few laws and policies that relate t the affairs of the multiracial individuals and this has been the significant accelerator of discrimination of the race.
Multiracial discriminations have lent to lack identity by the biracial individuals. Multiracial individuals are decidedly less to identify themselves as biracial because of fear of how their peers will perceive them. People of distinct races see multicultural individuals as having misallocated identities. For this reason, multiracial have low acceptance of their race and culture making them know very little about their ethnicity and religion. They mostly find themselves in situations where they have to explain their races to other people, as they are seen as racially ambiguous people (Giamo, Schmitt & Outten, 2012).  
Because biracial individuals are said to be products of illicit relationships and interactions, their cultural orientation is always not defined. Culture is always inherited and learned, and it's one of the ways that represent a person and society. However, multiracial individuals have no definite culture, and this mostly forms a base for their discrimination especially by health and social work professional (Giamo, Schmitt & Outten, 2012). This is because information about background and family is very crucial in understanding group, families and social problems in social work. Because of the stereotypes within the society, biracial rarely talk openly about the ancestral background or their culture especially when attended by a white health worker, for fear of victimization and discrimination. The majority do not even know their culture, way of life or ancestral origin.
In addition to micro-aggression and undefined cultural orientations, discrimination on biracial individuals has an adverse effect to provision and access to services such as government services, health services and social work services (National Association of Social Workers. n.d.). Most professionals who work directly with societies, groups and individuals do not like being associated or working in areas that are occupied by multiracial individuals. This discrimination has made them worse off compared to other racial groups, which has led to increased depression, poor social relationships and low self-esteem among the biracial population.
Although it is not highly researched and addressed, discrimination among biracial individuals is imminent and spreading at a high rate. Discrimination on individuals of multiracial background has resulted in low esteem, depression, and lack of social recognition. Racial miscategorisation and misclassification have also made the biracial individuals have low attachment to their ethnic identity and cultural orientation. There is a need for social workers to and accept racial diversity in society. In the provision of social work services and practices, professionals and services providers should ensure that they ensure equality and avoid any form of racial discrimination.
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